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We recognise personal communication through mobile technologies is an accepted part of
everyday life and we acknowledge that we have a duty to ensure that mobile phones are
used responsibly at this school.

We understand parents/carers give their children mobile phones to protect them from
everyday risks involving personal security and safety and that it gives parents the reassurance
that they can contact their child on their journey to and from school.

We acknowledge cyber bullying is the use of a mobile phone or the internet to deliberately
upset another person. We have a responsibility to ensure that cyber bullying does not take
place in this school by ensuring pupils, school personnel and parents understand what it is
and how it can be prevented.

If children bring a mobile phone to school, it is their responsibility and it must be switched
off throughout the school day.

We believe parents and all school visitors have a responsibility not to use their mobile phones on
school premises for the taking of photographs.

During the school day school personnel are restricted to using their mobile phones to break times
and lunchtimes when there are no children present, with their mobile phones being switched off
during lesson times. It is the responsibility of all school personnel to keep their mobile phones
securely stored.

We as a school community have a commitment to promote equality. Therefore, an equality
impact assessment has been undertaken and we believe this policy is in line with the Equality
Act 2010.

We believe it is essential that this policy clearly identifies and outlines the roles and
responsibilities of all those involved in the procedures and arrangements that is connected
with this policy.

Aims

e To ensure mobile phones are not misused by pupils, school personnel, parents and school
visitors.

e To ensure the safe and acceptable use of mobile phones.

e To work with other schools to share good practice in order to improve this policy.



Responsibility for the Policy and Procedure

Role of the Governing Body

The Governing Body has:

delegated powers and responsibilities to the Headteacher to ensure all school personnel
and stakeholders are aware of and comply with this policy;

responsibility for ensuring that the school complies with all equalities legislation;
nominated a designated Equalities governor to ensure that appropriate action will be taken
to deal with all prejudice related incidents or incidents which are a breach of this policy;
responsibility for ensuring funding is in place to support this policy;

responsibility for ensuring this policy and all policies are maintained and updated regularly;
responsibility for ensuring all policies are made available to parents;

the responsibility of involving the School Council in the development, approval,
implementation and review of this policy;

nominated a link governor to visit the school regularly, to liaise with the Headteacher and
the coordinator and to report back to the Governing Body;

responsibility for the effective implementation, monitoring and evaluation of this policy

Role of the Headteacher and Senior Leadership Team

The Headteacher and the Senior Leadership Team will:

ensure all school personnel, pupils and parents are aware of and comply with this policy;
work closely with the link governor and coordinator;

provide leadership and vision in respect of equality;

provide guidance, support and training to all staff;

monitor the effectiveness of this policy;

annually report to the Governing Body on the success and development of this policy

Role of the Coordinator

The coordinator will:

lead the development of this policy throughout the school;

work closely with the Headteacher and the nominated governor;

provide guidance and support to all staff;

provide training for all staff on induction and when the need arises regarding;

make effective use of relevant research and information to improve this policy;

keep up to date with new developments and resources;

undertake risk assessments when required;

review and monitor;

annually report to the Governing Body on the success and development of this policy

Role of the Nominated Governor

The Nominated Governor will;



work closely with the Headteacher and the coordinator;

ensure this policy and other linked policies are up to date;

ensure that everyone connected with the school is aware of this policy;

attend training related to this policy;

report to the Governing Body every term;

annually report to the Governing Body on the success and development of this policy

Role of School Personnel

School personnel will:

comply with all aspects of this policy;

not use their mobile phones during the school day except at break times and lunchtimes
when children are not present;

inform family members that in the case of an emergency that they can be contacted
through the school day via the school office;

be allowed only to use their mobile phones throughout the school day in the case of a
personal emergency;

switch off their mobile phones during lesson times;

keep their mobile phones securely stored;

not send or receive texts in classrooms;

not use their camera phones at any time;

not use their camera phone to photograph a pupil;

not send or receive inappropriate texts or images;

not allow a parent or a pupil to photograph them on a mobile phone;

not give out their mobile telephone number to puplls;

use the school telephone to contact a parent and not use their mobile phone, unless
during remote learning. Then they must ensure that their number is withheld;

not store parents or pupils telephone numbers on their mobile phones;

give mobile phone safety advice as part of the school's 'Keeping Safe' awareness training
to all pupils;

implement the school's equalities policy and schemes;

report and deal with all incidents of discrimination;

attend appropriate training sessions on equality;

report any concerns they have on any aspect of the school community

Role of Pupils

Pupils will:

be aware of and comply with this policy;

receive mobile phone safety advice which is part of the school's 'Keeping Safe' awareness
training for all pupils. Mobile phone safety advice states:

» Mobile phone number - only share this with friends and people you trust
> Phone security - never loan your phone and when not in use lock your phone with a
PIN code



> Bluetooth - keep this switched off when your phone is not in use

» Text, photograph or video - think carefully when you send a text, photograph or video

> Advice - always ask for advice if you receive a text, photograph or video that upsets or
concerns you

take part in questionnaires and surveys

Role of Parents/Carers

Parents/carers will:

be aware of and comply with this policy;

work in partnership with the school;

comply with this policy for the benefit of their children;

not use their mobile phones on school premises for the taking of photographs;

Raising Awareness of this Policy

We will raise awareness of this policy via:

the school website

the Staff Handbook

meetings with parents such as introductory, transition, parent-teacher consultations and
periodic curriculum workshops

school events

meetings with school personnel

communications with home such as newsletters

Headteacher reports to the Governing Body

information displays in the main school entrance

Training

All school personnel:

have equal chances of training, career development and promotion
receive training on this policy on induction which specifically covers:

Anti-cyber bullying

Acceptable Use

Internet Social Networking Websites
Equal opportunities

Inclusion

VVVVYY

receive periodic training so that they are kept up to date with new information
receive equal opportunities training on induction in order to improve their understanding
of the Equality Act 2010 and its implications

Equality Impact Assessment



Under the Equality Act 2010 we have a duty not to discriminate against people on the basis
of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief
and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality
Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote
equality at this school.

Monitoring the Effectiveness of the Policy

The practical application of this policy will be reviewed annually or when the need arises by
the coordinator, the Headteacher and the nominated governor.

A statement of the policy's effectiveness and the necessary recommendations for
improvement will be presented to the Governing Body for further discussion and
endorsement.

Headteacher: Date: | February 2021
Sarah Beveridge
Chair of Governing Body: Date: | February 2021
Richard Jowett




Initial Equality Impact Assessment

Please complete an initial equality impact assessment once this policy has been customised to suit your purposes.

Policy Title The aim(s) of this policy Existing policy (v) New/Proposed Policy (v) Updated Policy (v)
v
This policy affects or is likely Pupils School Personnel Parents/carers Governors School Volunteers School Visitors Wider School Community
to affect the following
members of the school
community (v)

Question Equality Groups Conclusion
Does or could Age Disability Gender Gender Pregnancy or Race Religion or Sexual Undertake a full
this policy have identity maternity belief orientation EIA if the answer is
a negative ‘yes’ or ‘not sure’
impact on any of
the following? Y N [NS | Y N [ NS | Y N [NS | Y N [ NS | Y N [NS | Y N NS | Y N NS | Y N [ NS Yes No

9 v v v v v v v v v

Does or could Age Disability Gender Gender Pregnancy or Race Religion or Sexual Undertake a full
this policy help identity maternity belief orientation EIA if the answer
promote is ‘'no’ or ‘not
equality for any sure’
of the following?

Y N NS | Y N NS | Y N NS | Y N NS | Y N NS | Y N |NS | Y N |[NS| Y N | NS Yes No

v v v v v v v v v
Does data Age Disability Gender Gender Pregnancy or Race Religion or Sexual Undertake a full
collected from identity maternity belief orientation EIA if the answer
the equality is ‘'no’ or ‘not
groups have a sure’
positive impact
on this policy? Y [N[NS|Y[N[NS|Y[N[NS|Y|N|NS[Y[N[NS[Y[N[NS|[Y[NJ[NS|[Y[NINS Yes No

v v v v v v v v v

Conclusion

We have come to the conclusion that after undertaking an initial equality impact assessment that a full assessment is not required.

Preliminary EIA completed by

Date

Preliminary EIA approved by

Date




Policy Evaluation

Points to be considered Yes | No | N/ Please supply evidence

e Policy annually reviewed

e Policy in line with current legislation

e Coordinator in place

e Nominated governor in place

e Coordinator carries out role effectively

e Headteacher, coordinator and nominated governor work closely

e Policy endorsed by governing body

e Policy regularly discussed at meetings of the governing body

e School personnel aware of this policy

e School personnel comply with this policy

e Pupils aware of this policy

e Parents aware of this policy

e Visitors aware of this policy

e Local community aware of this policy

e Funding in place

e Policy complies with the Equality Act

e Equality Impact Assessment undertaken

e Policy referred to the School Handbook

e Policy available from the school office

e Policy available from the school website

e School Council involved with policy development

e All stakeholders take part in questionnaires and surveys

¢ All associated training in place

e All outlined procedures complied with

e Linked policies in place and up to date

e Associated policies in place and up to date

A statement outlining the overall effectiveness of this policy




Policy Approval Form

Policy Title: Date when written:
New Polic e
Policy written by: o) y Policy |:|
|:| (Vor x)
Governors Senior Teaching Support Administrative Parents Pupils Local
Stakeho"d?rs Leadership Personnel Personnel Personnel Community
consulted in Team
policy
production:
e [] ] ] [] [] ] [] []
Date when Date when Date when
approved by presented to imol ted:
Governors: stakeholders: lmp CINEUCUE

Published on:
(Vorx)

School Website

School Prospectus

Staff Handbook

[]

[]

[]




